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Affirmative Action

"any measure, beyond simple 
termination of a discriminatory 
practice, adopted to correct or 
compensate for past or present 
discrimination or to prevent 
discrimination from recurring in the 
future."

Reproduction of slides and data prohibited without permission from the NRMP.

(U.S. Commission on Civil Rights, Statement on Affirmative Action, 
October 1977.)
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Affirmative Action

“Affirmative action creates an 
environment where equal 

employment opportunity can 
prevail.” (AAAED, 2024)

Affirmative action 
encompasses 

racial and ethnic 
minorities; women; 

LGBTIA+; people 
with disabilities; 

and veterans* 

Reproduction of slides and data prohibited without permission from the NRMP.
American Association for Access Equity and Diversity
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Prior Supreme Court Decisions
1960s: Executive Order 
10925; Civil Rights Act; 
Executive Order 11246

1978: Board of Regents v. 
Bakke 

1979: United Steelworkers 
of America v. Weber 1980: Fullilove v. Klutznick

1984: Stotts v. Memphis 
Fire Department 

1986: Wygant v. Jackson 
Board of Education

1987: U.S. v. Paradise and 
Johnson v. Santa Clara 
County Transportation 

Agency; Johnson v. 
Transportation Agency, 

Santa Clara County 

1989: City of Richmond v. 
Croson

1995: Adarand 
Constructors v. Pena 1996: Hopwood v. Texas 2003: Gratz v. Bollinger 

and Grutter v. Bollinger
2013: Abigail Fisher v. the 

University of Texas at 
Austin

https://www.aaaed.org/aaaed/History_of_Affirmative_Action.asp
Reproduction of slides and data prohibited without permission from the NRMP.
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Students for Fair Admissions v. Harvard; v. UNC

2014: original 
lawsuit filed 

against 
Harvard 

2019: Judge 
rejected 
plaintiffs 
claims

2020: Court 
of Appeals 
for the First 

Circuit 
upheld the 

lower court’s 
decision

2021: SFFA 
files petition 

for writ of 
certiorari; 

Harvard files 
opposing 

brief

2022: 
SCOTUS 
agrees to 
hear the 

case; 
consolidated 
with SFFA v. 

UNC

2023: 
SCOTUS 

ruling

https://www.scotusblog.com/case-files/cases/students-for-fair-admissions-inc-v-university-of-north-carolina/ Reproduction of slides and data prohibited without permission from the NRMP.
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SFFA v. Harvard; SFFA v. UNC 

Majority

Reproduction of slides and data prohibited without permission from the NRMP.

Admissions programs at Harvard 
College and the University of North 
Carolina violate the equal protection 
clause of the 14th Amendment

Can no longer consider race as one of 
many factors in deciding which 
applicants to admit

No prohibition against universities 
considering an applicant’s discussion 
of how race affected his or her life, be it 
through discrimination, inspiration, or 
otherwise
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SFFA v. Harvard; SFFA v. UNC 
Dissent

Reproduction of slides and data prohibited without permission from the NRMP.

“…superficial rule of colorblindness as a 
constitutional principle in an endemically 
segregated society where race has always 
mattered and continues to matter.
 
…subverts the constitutional guarantee of equal 
protection by further entrenching racial inequality 
in education…

Because the Court’s opinion is not grounded in 
law or fact and contravenes the vision of equality 
embodied in the Fourteenth Amendment, I dissent”
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State Bans prior to 2023 SCOTUS Decision

Venkataramani et al., (2019)
Reproduction of slides and data prohibited without permission from the NRMP.
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in 2019
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DEI Legislation Tracker

Reproduction of slides and data prohibited without permission from the NRMP.https://www.chronicle.com/article/here-are-the-states-where-lawmakers-are-seeking-to-ban-colleges-dei-efforts
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Impact of State Bans
• Research found reductions in the percentage of students in U.S. public 

medical schools from underrepresented racial and ethnic groups (Ly et al, 
2022)

• Competitive Black or Hispanic applicants didn’t apply to competitive 
colleges (Bleemer, 2020)

• Wage gap among diff. minorities—even in same STEM field (Pew 
Research Center, 2021)

• Saw increase in risky health behaviors among Black and Hispanic 
populations (alcohol, smoking) when state-wide bans went into affect 
(Ventakarmani, 2019)

• Associated wage depression with higher wages associated with Black 
graduates from prestigious schools; an association not borne out with white 
graduates (Bleemer, 2020) 

Reproduction of slides and data prohibited without permission from the NRMP.
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Diversity matters among physician workforce

Just Healthcare System

Social 
Determinants

Culturally 
Competent Care

Patient-
Provider 

Relationships

Reproduction of slides and data prohibited without permission from the NRMP.

Attum et al., 2023
Petersen et al., 2024

Back et al., 1999
Bennet et al., 1995

Otte, 2022
Ma et al., 2023

Quigley et al 2024

Siegel & Robinson 2024

Farrell et al., 2022; Lee et a., 2024
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Diversity matters among physician workforce

Reproduction of slides and data prohibited without permission from the NRMP.
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Diversity matters among physician workforce

Reproduction of slides and data prohibited without permission from the NRMP.
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Medical School Graduate Questionnaire: 2023 All Schools Summary Report
July 2023/Revised August 2023
Association of American Medical Colleges
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The conversation 
must begin with the 

pipeline…
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AAMC Diversity in Medicine: 
Facts and Figures 2019

“Apart from White applicants (46.8%)

Asian applicants made up the largest 
subgroup of applicants (21.3%)

Black or African American applicants 
constituted 8.4% of the applicant 
pool, and 

Hispanic, Latino, or of Spanish 
Origin applicants were 6.2% of the 
pool”
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Total black enrollment in US medical schools has remained virtually unchanged 
since 2013.

AAMC’s 2021 Report on Residents 
(active residents who are graduates)

65%

20%

8%
4% 3%

DO-Granting Schools: n=23,652

White Asian Non-US Citizen Hispanic Black

49%

21%

17%

7%
6%

MD-Granting US/Canadian/IMG Schools: 
n=121,035

White Asian Non-US Citizen Hispanic Black

Dr. Valerie Montgomery Rice, President and CEO of Morehouse School of Medicine
(JAMA 2021, Diversity in Medical Schools).
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Where are we now?

Reproduction of slides and data prohibited without permission from the NRMP.
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US Census Bureau, Quick Facts, 2022
NRMP, Demographic Data for Main Residency Match, 2022,2023, 2024

AAMC, FACTS 2023, Table A-10
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Texas
1.

10
% 5.
70

%

13
.4

0%

40
.2

0%

0.
20

%

77
.4

0%

1.
30

%

34
.5

5%

7.
79

%

15
.3

8%

0.
35

%

48
.5

8%

1.
26

%

34
.2

5%

7.
84

%

18
.2

4%

0.
34

%

47
.8

0%

1.
44

%

33
.1

3%

8.
41

%

16
.9

1%

0.
33

%

47
.4

9%

0%

31
%

10
%

6%

0%

33
%

AMERICAN INDIAN OR 
ALASKA NATIVE

ASIAN BLACK HISPANIC NATIVE HAW AIIAN OR 
OTHER PACIFIC 

ISLANDER

W HITE

State Census MRM 2022 MRM 2023 MRM 2024 2023 Medical School Matriculation

Reproduction of slides and data prohibited without permission from the NRMP.

US Census Bureau, Quick Facts, 2022
NRMP, Demographic Data for Main Residency Match, 2022,2023, 2024
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California
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Michigan
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Arizona
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Considerations - ACGME

Focus on diversity, equity, and inclusion through 
common program requirements

Elimination of racial and ethnic health disparities is 
central to improving the health of society

Requirements do not require race-based affirmative 
action to achieve diversity and does not require 
programs to change their current selection practices

Reproduction of slides and data prohibited without permission from the NRMP.
ACGME, AEC, 2024
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Considerations - Legal

Title IX

Title 
VII

Title 
VI

Reproduction of slides and data prohibited without permission from the NRMP.

Medical Residents

ACGME, AEC, 2024
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Literature on Approaches to After State Bans

Change the story: reframe 
admissions and interview 
process from looking at a 
candidate guaranteed to 

succeed versus those selected 
for their “potential as future 
physicians” (Ko et al., 2023)

Signal and engage with the 
community—look at policies or 

ways to interact with high 
school students 

(Venkataramani, 2023)

Reproduction of slides and data prohibited without permission from the NRMP.
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Guidance

Reproduction of slides and data prohibited without permission from the NRMP.
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Approach by U California San Francisco

Roadmap to 
Inclusive 

Excellence

Culture and 
Climate of 
inclusion

Program 
Enhancement

s
Recruiting 

and targeted 
outreach that 

offers only 
information 

and is 
available to 

all

Nuture 
internal 
pipeline, 

residency, 
fellows, and 

faculty

Partnering and 
recruiting from 

minority-serving 
institutions

Admissions – 
holistic

Reproduction of slides and data prohibited without permission from the NRMP.

Academic mission – 1st gen med 
school; SES; Rural

Build programs oriented toward all
Scholarship and NIH supplements
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What issue(s) can/should the NRMP address?

Applicants

Specialties

Programs

Reproduction of slides and data prohibited without permission from the NRMP.
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NRMP Demographic Data

Reproduction of slides and data prohibited without permission from the NRMP.
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NRMP Demographic Data
https://www.nrmp.org/match-data-analytics/interactive-tools/ 

Reproduction of slides and data prohibited without permission from the NRMP.

https://www.nrmp.org/match-data-analytics/interactive-tools/
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NRMP Demographic Data

Reproduction of slides and data prohibited without permission from the NRMP.
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2022
• Began voluntary 

demographic data 
collection in Main 
Residency Match

2023
• Began presenting 

some data, but 
careful of small cell 
sizes

• Began collection in 
Specialties Matching 
Service

• Established 
Charting Outcomes 
Interactive Reports

2024
• Report generation 

for Medical Schools
• Report generation 

for Sponsoring 
Institutions

2025
• Continue reporting 

for Medical Schools 
and Sponsoring 
Institutions
• Report generation 

for Programs

2026
• Begin publicly 

reporting Medical 
School, Sponsoring 
Institution, and 
Program data 
pertaining to Match 
outcomes, specialty 
type, applicant type, 
and demographic 
characteristics

NRMP Demographic Data

Reproduction of slides and data prohibited without permission from the NRMP.
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Anticipated outcome for the community

Assess the 
extent of 
diversity, 

equity, and 
inclusion

Examine 
patterns 
across 

specialties

Reveal 
relationships 

between 
applicants and 
their ranking 

decisions

Link applicant 
demographics 

to Match 
outcomes 

Reproduction of slides and data prohibited without permission from the NRMP.
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The NRMP
40

Fair
Efficient

Transparent
Reliable

support@nrmp.org

Thank you!

Reproduction of slides and data prohibited without permission from the NRMP.

mailto:support@nrmp.org
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